Individual contract 

On the basis of Article 198 of the Labor Law ", etc. .. Gazette R.S. no.24 / 05 "concludes 
on the performance of temporary part-time jobs over the youth-student cooperative 

Concluded day     __________________   year, as follows: 

Contracting Party: 

    * 1-_______________________________________________________________ 
    
  which represents the director or authorized person, with tax-TIN No. 
(hereinafter employer) and ,
    
 * 2-___________________________________ from___________________________ 
                                                                                                                                 

 resident in st.__________________________________no._______ (further: member of the 

cooperative ) with a membership card issued by no._____________ Youth Cooperative "Bulevar" - Belgrade, no.5 Princess Zorka, PIB 100162043 (further: cooperative) which is consistent with the text of this agreement. 

Article 1 

An employer engages in cooperative temporary and occasional jobs that are performed by youth and student cooperatives that are independent employment, which consist of: _________________________________________ 
                                                                            which is provided _______ level of 
education. 
Member of the Cooperative will work on tasks from the previous paragraph, after the mutual signing of this contract and issue instructions for the work of the cooperative, which is an integral part of this contract. 

Article 2 

Member of the Cooperative is obliged to start working at the time agreed with the cooperative 

and the employer, or day____________of_year , to work day / week / ______ hours, to use personal protective devices, if they are regulated by the act on safety and to respect work discipline with the employer. 
All contracted work the member of Cooperative performs under the direct management and supervision of the employer. 
Business engagement under this contract lasts ______________________________. 

Article 3 

The fee for the  member of the Cooperative determines the offer price list-Co, and says the people who work for The company receives from the cooperative before the job. The specified price includes all the obligations that the employer should pay the expense of workers and the employer's expense in accordance with the law and collective rules (gross price). 

Article 4 

The employer is obliged: 
-that the member of the cooperative training materials from the safety and use of personal protective means, if such protective measures prescribed by the general act of the employer, 
-that in the event of a work, issue Employer prescribed documents of injury at work and inform Cooperative, 
-to conclude referral for Employer, the end of the day job, for short-term jobs, and at least once a month for business continuity, (usually in 15 days) 
- In case of changes in the types of work which is a member of Co-operatives, conclude a new contract, or Annex of the contract and to indicate the type and duration of the work. 
-agreed to pay the gross cost of labor and costs calculated on the cooperative instructions for work, within 7 days from the end of the day job, and one-time payment at the expense of the cooperative. 
No. 255-0000080101000-19 the Commercial Bank of Belgrade. 
-To provide Employer daily and weekly holiday or rest between two consecutive working days in duration, which is specified by law, and the scheduled working hours with the employer. 

Article 5 

Authorized person of the employer, immediately upon completion of the work, submit a certified cooperative-referral of work, reaffirmed the records of a random performance for profit calculation, and payment of accounts clans within the prescribed period. 
Employer agrees that his remuneration for work under this contract, paid cooperative of which he is a member, which is by law obliged to calculate and pay the prescribed taxes and contributions, and Member contribution in accordance with the cooperative rules. 

Article 6 

Cooperative Employer report on compulsory social insurance in accordance with law, to keep regular records of earnings and contributions paid in and out upon completion of the cooperative work .

Article 7 

Business engagement Employer lasts until the end of a job or to termination of the need for workers in jobs from the article 1 of this contract. During the working time of the end of the engagement of business and termination of employee for purposes of the employer decides, on what informs the cooperative, and delivers certified and concluded - instructions for work, to retain the payment. On the day of conclusion of people to work, contracted work is considered to be prosecuted, unless the employer can not open a new referral for the cooperative, if such a need still exists. Issuance of a new people for work by the cooperative, it is considered that this contract is automatically extended until the end of the job, or until the expiration of Article 2 of this Agreement. 

Article 8 

Possible disputes under this contract discuss territorial jurisdiction to the Court of cooperative headquarters. 

Article 9 

This contract is concluded in the three copies of which one retains the employer, The company and the cooperative. 

1. Employer                          2. Member of the Cooperative               3. Youth  Cooperative  
                                                                                                             
















































120  day   (part time)





















































